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TO: Court Executive Officers, Human Resources, Judicial Branch Employees

FROM: Karl W. Reifsteck, AOC Director

RE:

Nasarl
15-days Paid Military Leave ~ NMJBPR 5.14, and NMJBPRAWE 19.14

15-days Additional Military Leave ~ Federal Fiscal Year 2027

This memorandum shall serve to interpret the application of the New Mexico Judicial Branch

Personnel Rule 5.14, For Employees, and New Mexico Judicial Branch Personnel Rule 19.14, For At-

Will Employees, which state:

5.14 & 19.14 MILITARY LEAVE

A.

B.

An employee or at-will employee who serves in the State Guard or National
Guard, a State Defense Force, a reserve component of the uniformed
services of the United States, the Civil Air Patrol or who volunteers for such

service shall be granted military leave with or without pay in accordance

with the Uniformed Services Employment and Re-employment Rights Act
(USERRA), 38 USC Sections 4301-4335, for "service in the uniformed services"
as defined in that Act, and with the New Mexico Statutes and Rules,

including, but not limited to NMSA 1978, Sections 20-4-7, 20-5-14, and 20-7-5.

The Administrative Authority may authorize the hiring authority or

appointing authority to temporarily fill a vacancy, and the employee or at-

will employee may return to work as provided by law. [Emphasis added.]

An employee or at-will employee who is on military leave with pay shall

have the same rights and benefits as any other employee who is on leave

with pay.

(Amended 07/01/19)
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