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WORKSITE WELLNESS INCLUDING SELF-CARE AND PHYSICAL FITNESS

LEAVE POLICY

1. PURPOSE

The New Mexico Judicial Branch (NMJB) supports a work environment that enhances employee

effectiveness and overall well-being and health. This policy is developed to promote and support the

physical and mental well-being of NMJB judicial officers and employees through a comprehensive

worksite wellness program and to increase employee health and productivity.

2. REFERENCES

The State of New Mexico Employee Assistance Provider:

https://www.guidanceresources.com/groWeb/login/login.xhtml?logout=true

State of New Mexico Group Benefits Plan: https://www.mybenefitsnm.com/
https://www.mentalhealthfirstaid.org/

NMJB Personnel Rules 5.03 & 19.03 Administrative Leave

3. DEFINITIONS

A. Administrative Authority - Individual or designee with the primary responsibility to supervise
and coordinate the administration of a judicial entity, or as designated by the Chief Judge and

approved by the Supreme Court Order.

B. Administrative Leave - Paid leave authorized by the Chief Justice or Administrative Authority.

C. Burnout - A reaction to prolonged or chronic job stress and is characterized by three main
dimensions: exhaustion, cynicism (less identification with the job), and feelings of reduced

professional ability.

D. Mental Health First Aid - Mental health crisis training to identify, understand, and respond to

signs of addiction and mental illness.

E. Physical Fitness Activities - Include walking, jogging, swimming, bicycling, and aerobic
exercise; flexibility and/or muscular strength activities such as calisthenics, yoga, and recreational

sports such as tennis, volleyball, softball, and racquetball. The term physical fitness activities does
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not include health-related activities such as physical therapy, which would normally require the

use of annual or sick leave, or other accrued leave. (Amended 7/8/2025)

F. Self-care - Engaging in activities that promote well-being and reduce stress, leading to a more
vibrant life.

4. GENERAL POLICY

The NMJB worksite wellness program provides judicial officers and employees a path towards wellbeing.
The policy encourages healthy habits as steps towards building and sustaining a highly productive
workforce. The worksite wellness program will help increase employee awareness of health conditions

and establish ways to combat and address those conditions. This includes traditional health, fitness, and

wellness, such as physical fitness programs. It also includes self-care activities to help implement work-

life balance. The judicial officers and employees of the NMJB are its most valuable resource, and an

investment in their health and well-being is essential for the successful operations of the judiciary.

5. BENEFITS OF A WORKSITE WELLNESS PROGRAM

6.

The benefits of a worksite wellness program include, but are not limited to, the following:

1. Improves Health: A healthy lifestyle leads to decreased incidents of chronic disease, increased

employee satisfaction, and increased health engagement.

2. Increased Productivity: One of the main causes of reduced employee productivity is poor health.

Healthy employees have more energy and are more motivated in and out of the workplace.

3. Better Focus and Engagement: Wellness initiatives lead to greater focus and motivation. A
wellness culture creates a focused and engaged workforce.

4. Reduces Stress: Stress is unhealthy for employees and employers alike. A wellness program can

combat workplace stress, which leads to decreased absenteeism and an overall healthier workforce.

5. Improved Employee Retention: A healthy, stress-free employee is more likely to stay with their

company and enjoy improved morale. A wellness program has a strong positive impact on

employee retention.
6. Lower Health Care Costs: Healthy behaviors lead to lower health risks, and lower health risks

lead to less chronic disease. With fewer chronic diseases, employees have fewer health care costs.

MENTAL HEALTH FIRST-AID AND MENTAL HEALTH SELF-CARE

MENTAL HEALTH FIRST-AID

Mental Health First Aid is a training course that teaches judicial officers and employees how to identify,

understand, and respond to signs of mental illness and substance abuse. Mental Health First-Aid
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